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Bigfoot Beverages Responds to Disappointing Strike Decision by Teamsters Locals 206 and 324

Eugene, Ore. — Bigfoot Beverages is disappointed over the decision by Teamsters Locals
206 and 324 to proceed with a strike on September 19, without taking a membership vote
on Last, Best & Final Packaged Proposal from the company.

Despite Bigfoot Beverages’ efforts to reach a compromise with the Teamsters Union,
including a ratification bonus of $2,500 for each of the 240 team members at the last
negotiation meeting, the unions have not only prevented their members from voting on the
company’s proposal but have also opted for a strike. The company feels this decision is
puzzling and unfortunate. “We came to the table with raises for each employee, an
extremely generous 401(k) retirement plan plus a signing ratification bonus of $2,500
each yet we were rejected without allowing our team members to vote on our offer,” said
Eric Forrest Co-President of Bigfoot Beverages. “Our offer increases wages significantly, but
we felt it was also important to provide a new retirement plan that is 200% vested upon
completion of probation, transparent, flexible, and portable for each of our team
members.”

Bigfoot Beverages made competitive wage increases and enhancements to its 401(k)
retirement plan a priority. The company’s offer includes significant wage increases of 10 -
17%, providing team members with wages $3 to $6 more an hour than area comparables.
In addition, Bigfoot Beverages prioritized improving retirement benefits by moving all team
members to a 401(k) plan with a guaranteed 9% of gross pay company contribution with
no requirement for an employee contribution. In addition, at the final negotiation meeting,
Bigfoot Beverages offered a $2,500 per employee agreement ratification bonus for each of
the 240 team members.

The company’s 401(k) plan offers improved benefits compared to team members current
plan through the Western Conference of Teamsters Pension Trust. Specifically, the
contributions and gains are 100% vested after 3 months and are portable if our team
member leaves our employ. It also provides increased transparency to see the growth of
the investments and an ability to control which plans to invest in. The company believes
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the 401(k) provides a superior benefit for its team members than what they presently
participate in (see the attached comparison chart).

In contrast, the Pension Trust requires 5 years of participation before the contributions are
the team members (vesting), offers no investment control or visibility into the growth of the
investments, and is not portable unless hired by another Teamster-represented company
participating in the Pension Trust.

Bigfoot Beverages is disappointed that the unions have refused to allow their members to
vote on this competitive offer. The company will continue to serve their customer partners
through the strike.

Bigfoot Beverages delivers a variety of products including soft drinks, energy, water, coffee,
tea and craft beer to grocery stores, convenience stores, restaurants, bars and businesses
in Oregon. A local family-owned business, Bigfoot Beverages’ dedicated team has the goal
of providing the best portfolio of beverages to meet local consumer needs and trends,
while having a little fun along the way. Its commitment to the team, community and long-
lasting business partnerships has built the foundation for its success.



